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Budgetary Impact Analysis for Executive Order Entitled “Establishment of the
White House Gender Policy Council”

This executive order establishes a White House Gender Policy Council to coordinate the
Executive Branch’s policy efforts to advance gender equity and equality; to propose a
government-wide strategy to advance gender equity and equality within 200 days of the
order; and to conduct outreach, including with state, local, Tribal, and territorial
governments, non-governmental organizations, and foreign government officials.
Implementing this executive order would have no impact on costs and revenues to the
Federal Government. The benefits of this executive order include advancing gender
equity and equality, with sensitivity to the experiences of those who suffer discrimination
based on multiple factors including race, ethnicity, migration status, socioeconomic
status, disability status, age, religion, gender identity, and sexual orientation.
Implementing this executive order would have no impact on mandatory and discretionary
obligations and outlays, as well as on revenues to the Federal Government, in the 5-year
fiscal period beginning in fiscal year 2021. The agencies anticipated to be impacted by
this executive order include all Departments, specified agencies with the Executive
Office of the President, the Small Business Administration, the Office of the Director of
National Intelligence, the Office of Personnel Management, the U.S. Agency for
International Development, and other agencies and offices as designed by the Council
Co-Chairs.
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